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This paper provides a comprehensive survey of seven aspects of rising inequality that are usually discussed
separately: changes in labor's share of income; inequality at the bottom of the income distribution,
including labor mobility; skill-biased technical change; inequality among high incomes; consumption
inequality; geographical inequality; and international differences in the income distribution, particularly
at the top.  
We conclude that changes in labor's share play no role in rising inequality of labor income; by one
measure labor's income share was almost the same in 2007 as in 1950.  Within the bottom 90 percent
as documented by CPS data, movements in the 50-10 ratio are consistent with a role of decreased union
density for men and of a decrease in the real minimum wage for women, particularly in 1980-86. 
There is little evidence on the effects of imports, and an ambiguous literature on immigration which
implies a small overall impact on the wages of the average native American, a significant downward
effect on high-school dropouts, and potentially a large impact on previous immigrants working in occupations
in which immigrants specialize.
The literature on skill-biased technical change (SBTC) has been valuably enriched by a finer grid of
skills, switching from a two-dimension to a three- or five-dimensional breakdown of skills.  We endorse
the three-way "polarization" hypothesis that seems a plausible way of explaining differentials in wage
changes and also in outsourcing.
To explain increased skewness at the top, we introduce a three-way distinction between market-driven
superstars where audience magnification allows a performance to reach one or ten million people,
a second market-driven segment consisting of occupations like lawyers and investment bankers, and
a third segment consisting of top corporate officers.   Our review of the CEO debate places equal emphasis
on the market in showering capital gains through stock options and an arbitrary management power
hypothesis based on numerous non-market aspects of executive pay.
Data on consumption inequality are too fragile to reach firm conclusions.  We introduce two new issues,
disparities in the growth of price indexes and also of life expectancy between the rich and the poor.
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5.  Historical Statistics of the United States, series U2 divided by series F1.  
6.  Mishel et al (2007)., Figure 3W, p. 182.  








































































































































































                                       
10.  Mishel et al. (Table 3.4, p. 119) show an increase in the real wage at the 50th percentile for all 
workers (men and women) of 9.0 percent as compared to 12.5 percent in the 10th percentile.  

















































































































































































































                                       
11.  This statement is based on the set of previous hypotheses summarized by Kaplan and Rauh 
(2006, pp. 4‐5) and the fact that they highlight our paper aside as most closely related to theirs.  













































































































Figure 5.  20-Year Rolling Regressions of CEO Compensation on Firm Size 
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Note: The x-axis lists the final year of the regression; standard errors reported are robust.  



































































































































































































































































































































































































                                       
24.   All facts are from Statistical Abstract of the United States 2006, Tables 962‐63.    
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Figure 6. Share of top 1 percent in Total Income (Labor, Business, and Capital Income, 


















































































                                       
26.  Others include higher US fertility and relatively low US rankings in league tables of life 
expectancy and math/science test scores.   





















Koeniger  and  Leonardi  (2007)  draw  an  institutionally‐oriented  contrast 

















                                       
27.  Chong and Gradstein provide a concise review of the somewhat small literature on 
institutions and inequality. 
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